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Equal Opportunities Policy & Plan
School values central to life in owr community

At Glazebury CE Primary our core values of Love and Wisdom are at the centre of all that we do and all

Umtweam We}eebthutth@vulue&oﬂ}nmd&hlp truthfulness, hup@ peace, creation, trust, compassion,

Love never fails, 1 Corinthians 8:13
For the Lord gives wisdom : from his mouth comes knowledge and understanding. Proverhs 2:6
Intent:

The HEART of owr Cwrriculwm:
H - Helping children prepare for life, growing with God.
E - Embrucing Christian Values.

A - Achievement for all.
R - Reading at the heart of our school
T - Teaching a knowledge rich cawriculum.

GLazeburg,CE anarg,SchﬂoLLs/mumsmsdwUL Weamcomnutted/wensumlg,ea,uubxg,
backgrcund Worlang,mpw’mmmpwuhpurm mprcwdewhuppg sw'rwlanng,
enwironment rooted in Christian values. All are cared for and nurtured, spiritually, morally,
u%ﬂecﬂwﬂg,p!ryswai@souuﬂgw@mﬂomﬂg,

d,am,tcrsuppurbpu,pu& rwwstundwd&w@mmuﬂumwaohmg, Wedetuddz
creaxmg,merwwonmenbwmmmampwn&r@spectﬁorw At Glazebury CE Primary School
we helieve that diversity is a strength, which should be respected and celebrated by all those

Implementation:
Mai . litw into nolicw and .
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Teaching and learning
We aim to provide all our children with the opportunity to succeed, and to reach the highest
level of personal achievement. To do this, we will:
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« Enswre equality of access for all children and prepare them for life in a diverse
socw,tg/

conmumwg,mterm&ojlraw gender and disahbility, Wu}wutswww

« Promote attitudes and values that will challenge racist and, other discriminatory
hehaviour or prejudice;

*Provide opportunities for children to appreciate their own culture and celebrute the
diversity of other cultures;

» Seek to involve all parents in supporting their child's education;

on social stereotypes, expectations and the impact on learning;

Admissions and exclusions

Our admissions arrangements are fair and transparent, and do not discriminate on race,
gender, disahbility or socio-economic factors. Exclusions will abwvays he hased on the school's
Behaviowr Policy. We will closely monitor exclusions to- avoid any potential adverse impact

Equal Opportunities for Staff

W@mmmmdwmummnoﬁwmmmmmmmmmmﬁ@
A%WWWWWWMWW@MWMWW
compliance with the law. However, we are committed to enswre wherever possible that the
Asmmawmnmwmmﬂmbmwmmdmmmmnmmmme
Equality aspects such as gender, race, disahbility, semmmand,ijhormugmam
considered when appointing staff and particularly when allocating Teaching and Learning
Responsihilities (TLR) or re-evuluating staff structures, to enswre decisions are free of

Actions to enswre this commitment is met include:
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Roles and Responsibilities

The Role of Governors
TMWWMWWMWMMWWW
applying for johs at owr school on grounds of race, gender or disahility.

The governors take all reasonahle steps to ensure that the school enwvironment gives
acces&tupp,oplewwhd,wubuuw& and,oisustrwewmakesohootoonumucauon&a&
Th@govermmmmwomealLappucaMn&wmmsohoot whatever a child's
socioeconomic hackground, race, gender or disahility.

« The governing, hody, ensures that no child is discriminated against whilst in our school
on account af their race, sex or disahbility.

The role of the Head Teacher

- It is the Head Teacher’s role to implement the school's equal opportunities policy supported by the
» It is the Head Teacher’s role to ensure that all staff are awwre of the Equality Plan, and that
Th@Hm@TeadwrmwwﬂwLwappommwt&pmgmdu@regamwﬂu&pmn so that no-
one is discriminated against when it comes to emploument or training opportunities.
» The Head Teacher promotes the principle of equal opportunity when developing the cwrriculum,
ﬁmmwmwmmmwwmwmoym

« The Head Teacher treats all incidents of unfair treatment and any incidents of bullying or
discrimination, including racist incidents, with due seriousness.

The role of all staff: teaching and non-teaching

« All staff will enswre that all children are treated fairly, equally and with respect, and will
maintain of the school's Equality Plan.
ALLstaJ%deLsUwemewdema&naLthuLgum&postage&basedonraw gender
Austaﬂwmwgzwmdm@oﬁprgudm raa)smcrrh,omophom and record,
any serious incidents, drawing them to the attention of the Head Teacher

» Teachers support the work of ancillary or support staff and encowruge them to

intervene in a positive way against any discriminatory incidents.
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Monitoring and review

It is the responsibility of our governing body to monitor the effectiveness of the Equal
Opportunities Policy. The governing hody does this by
» Monitoring the progress of children of minority groups and comparing it to the progress
« Monitoring the staff appointment process, so that no-one applying for a post at this
hoot is, discrimi l .
« Requiring the Head Teacher to report to governors on an annual basis on the effectiveness of this
poticy.
Taking into seri ideration any i i l -
Jrom parents, staff or children
« Monitoring the school hehaviour and exclusions policy, so those children from minority,

Impact: H.E.A.R.T.
What we wunt to have achieved.:

stakeholders and to support this we are always open to suggestions for changes and
alterations of and to any specific individual provision / requirement to ensure full access to all.



